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To:  Interested Parties 

From: Brad Chism 

Date: May 20, 2013 

Re:  MERC Survey Analysis 

The information on the following pages comes from an online survey conducted in April, 2013 of 
principals and teachers in various school districts in Mississippi. 

Methodology 

The sample size was 83 principals and 1,746 teacher respondents.  We administered the survey 
online using surveymonkey.com and recorded responses on 19 questions. 

Preliminary Analysis of Principals 

 Experience 
o 44% of principals surveyed have been a principal six or more years.  Only 17% have 

been a principal for 1 year. 

 Retention and Recruitment 
o Slightly more than half (52.5%) of principals surveyed currently do not have a school 

based program to retain their most effective teachers. 
o 84% of principals surveyed  said finding adequate candidates is  the top challenge 

they face when hiring teachers.   
o 68% have not used incentives to attract new teachers to their district.  
o Interviewing of teacher candidates routinely consists of existing teachers (86%) and 

other administrators (61%). 
o 49% of principals surveyed said teachers are assigned from the district office.  
o 62.5% have an induction program for new teacher hires.     

         

 MERC 
o 69% said it is too early to determine whether MERC is an important development 

for public education in their district. 
o 95% would support newly hired teachers participating in a MERC-sponsored (multi-

district) orientation before the first day of school.  86% agreed a multi-district 
professional experience is useful. 
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Preliminary Analysis of Teachers 

 Experience 

o 76% of teachers surveyed are experienced teachers with three or more years of 

teaching. 

o The largest group of respondents have taught at their current school for 0-7 years 

(75%).  However, only 15% of teachers have taught 12 or more years at the same 

school. 

o 47% of teachers have taught at the school district for 1-7 years.  16.4% have taught 

more than 15 years. 

 Feedback 

o Leaders at the schools have most notably given positive, specific feedback (70.7%).  

See chart below for more details. 

In the last year, a leader at my school (Check all that apply) … 

Answer Options 
Response 
Percent 

Put me in charge of something important 51.5% 

Provided me with access to additional resources for 
my classroom 

61.2% 

Encouraged me to continue teaching at my school 
next year 

45.7% 

Recognized my accomplishments publicly 39.9% 

Provided me with specific, positive feedback 70.7% 

Identified opportunities for me to pursue teacher 
leadership roles 

30.2% 

Informed me that I am high performing 34.9% 

None of the above 9.2% 

 

 hen asked about future plans to continue working as a full-time teacher at their 

current school, 33% of respondents plan on working full-time as teachers for 11 or 

more years.  

 

 Job Satisfaction 

o The top two reasons for reasons teachers may leave their position are retirement 

(33%) and personal reasons (34%).  However, other top reasons to leave are: 

 Accepting teaching position elsewhere (25%) 

 Too many student disciplinary problems at the current school (24.4%) 

 Lack of student motivation at current school (23.1%) 

o When asked the single most important reason a teacher would plan to leave his 

or her teaching position, 23% of respondents said it would be his or her decision 
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to retire from teaching; 17% said they would leave for personal reasons, and 15% 

stated ‘other’. 

 

 Overall, the teachers’ expectations about being a teacher at their current school are 

consistent with what they experienced as part of their interview process at the school.  

59% sttronly agree or agree, and 21% somewhat agree.   

 Overall, teachers are satisfied with their position in terms of subject matter, grade level, 

their connection to other teachers, and support received from administration. (Over 

60% agree or strongly agree to each of these). 


